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E X C E L L E N C E

Exemplifi ed in teaching, 

learning, engagement, 

and development

I N T E G R I T Y

Exemplifi ed by honesty, 

accountability, and 

transparency

C O L L A B O R AT I O N

Exemplifi ed in 

community-centered 

relationships and 

partnerships

C O M M I T M E N T

Exemplifi ed in students, 

businesses, 

and community

I N N O VAT I O N

Exemplifi ed in new 

approaches, risk-taking, 

fl exibility, change, 

and leadership

R E S P E C T

Exemplifi ed in 

engagement and 

compassion

O U R 

C O R E 

V A L U E S

ATC’s core values defi ne the college and provide 

the environment for all decisions and actions.V� u� 

Vision
Aiken Technical College seeks to be the fi rst choice 

for higher education in the region.

Mission
Aiken Technical College is a public, open-door, two-year 

comprehensive institution of higher education established 

to provide citizens of greater Aiken County opportunities 

for educational and workforce development.
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I N S I D E

The Community Benefi t Report is 

published annually by the Offi  ce of 

Marketing and Communications. Please visit 

atc.edu/about/annual-reports 

to view previous reports.
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A B O U T  T H E  C O M M U N I T Y 

B E N E F I T  R E P O R T

A C C R E D I T A T I O N  S T A T E M E N TA C C R E D I T A T I O N  S T A T E M E N T

Aiken Technical College is accredited 

by the Southern Association of Colleges 

and Schools Commission on Colleges to 

award associate degrees. Contact the 

Commission on Colleges at 1866 Southern 

Lane, Decatur, Georgia 30033-4097 or call 

(404) 679-4500 for questions about the 

accreditation of Aiken Technical College.

On behalf of Aiken Technical College and the ATC Foundation, we are pleased to 

present the 2025 Community Benefi t Report. In 2025, our collective focus remained 

on growth, student success, and making a lasting impact in our communities.

We are making signifi cant progress on major capital projects. The renovation of 

Building A is scheduled for completion in the fi rst quarter of 2026, which will centralize 

many campus operations that serve our campus and community. We have started 

construction of our Nursing Education Center, which will present opportunities for 

future program expansion to meet our local region’s healthcare workforce needs.

Enhancements to student support and resources are contributing to student 

retention, sense of community, and well-being. One of these eff orts includes ensuring 

students have access to quality, nutritious food through the Knights Corner Food 

Pantry, which celebrated its one-year milestone in September 2025. We have also 

developed fi rst-year experience support systems to help new students successfully 

transition from high school to college.

With the support of our business and industry partners, donors, and 

community champions, our impact extends beyond the classroom. This 

was evident during the ATC Foundation’s donor appreciation event, where students 

and recent graduates shared their personal stories and expressed gratitude for the 

resources made available to them when they needed them most.

When students receive relevant education that prepares them for 

real-world workforce needs, have access to support systems, and feel 

embraced by the on- and off -campus community, it can have a ripple 

eff ect. This is demonstrated in the results of a recent economic impact study led by 

the S.C. Technical College System.

Students graduate and secure meaningful employment, positioning them to 

contribute back to the community that supported their success. In fact, Aiken Tech 

alumni have an annual economic impact of $122.6 million.

This report shows the powerful results of our mission, and we are proud 

to advance this work with our partners and community. Together, we will 

continue building opportunities that uplift our region.

2

Forest E. Mahan, Ph.D

PRESIDENT

Aiken Technical College 

Joe E. Lewis 

CHAIR

Aiken County Commission 

for Technical and 

Comprehensive Education

Dara V. Glass

CHAIR

Aiken Technical 

College Foundation



P OW E R I N GP OW E R I N G

A recent economic impact study commissioned by the S.C. Technical College 

System shows the power of a technical education statewide and locally.
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“This study puts numbers behind the story we live every day that technical 

education drives opportunity and fuels South Carolina’s economy,” said

Dr. Tim Hardee, president of the S.C. Technical College System.

The study highlights the direct and indirect impact of day-to-day operations, alumni 

wages, and contributions to their local and state economies. It also explores the 

long-term impact of earning a credential from a South Carolina technical college.

“Just as important, our graduates stay here, work here, and contribute here, 

with eight out of ten employed in South Carolina one year after graduation – 

a retention rate unmatched in higher education,” Hardee added.

Locally, Aiken Technical College also plays a critical role in the region’s economic 

vitality. Alumni alone generate an annual economic impact of $122.6 million, 

contributing to the college’s total economic output of $144 million each year.

“Our mission is to provide educational and workforce development opportunities. 

Aligning training with local workforce needs is a hallmark of technical education in 

South Carolina. Getting graduates into highly skilled and in-demand jobs is just the 

start. It is also about the ripple eff ect that comes with it—fi nancial stability, growth 

opportunities, and being able to live, work, play, and most importantly, thrive right 

here in your own community,” said Dr. Forest Mahan, president of Aiken Tech.

T EC H N I C A L E D U C AT I O N P OW E R S 
SO U T H C A RO L I N A’S  ECO N O M Y

Aiken Tech 

Delivers Nearly 

$144 Million 
in Economic Impact

$5,858,443,842
Annual Impact

$107,556,628 
Annual Tax Revenue 

Generated for 

South Carolina 

(estimated) 

graduates from S.C. 

technical colleges are 

employed in S.C. one year 

after graduation

8 out of 10
Annually, the 

statewide System 

has a $6 billion impact 

on South Carolina’s 

economy.

-  S . C .  T E C H N I C A L  C O L L E G E  S Y S T E M  L E V E L  S TAT S  -

T EC H N I C A L E D U C AT I O N P OW E R S T EC H N I C A L E D U C AT I O N P OW E R S T EC H N I C A L E D U C AT I O N P OW E R S 
SO U T H C A RO L I N A’S  ECO N O M YSO U T H C A RO L I N A’S  ECO N O M YSO U T H C A RO L I N A’S  ECO N O M Y



W E R I N G  S CW E R I N G  S C

-  A I K E N  T E C H N I C A L  C O L L E G E  S TAT S  -
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Annual Economic 

Output: 

$143,971,670

Alumni Eff ect: 

$122,647,301

Total Jobs Supported: 

More than 
1,000

Economic Output 

(Operations): 

$21,342,369

Alumni earn

42.5 percent 
more 

in the long-run than 

someone with only a 

high school diploma

Aiken Technical College off ers 

workforce-focused programs in 

business, computer technology, 

healthcare, manufacturing, 

nuclear science, and 

public service.
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Peer Mentoring Support

Foster a sense of belonging and 

community for fi rst-year students

Early Alert System

Identify and support students 

showing signs of academic or 

personal challenges within the fi rst 

six weeks of the semester

Aiken Technical College launched its 

fi rst-year experience program, Armor Up, 

in Fall 2025 to help students successfully 

transition to college. 

“Its purpose is to foster a strong sense of belonging, 

equip students with the skills and mindset needed to 

succeed in college, and create a supportive academic 

environment where fi rst-year students can thrive,” said 

Crystal Edwards, dean of student success 

and retention. “By focusing on holistic 

student development, the program 

aims to improve retention and 

persistence rates among new 

students, ultimately contributing 

to their long-term success.”

Peer mentoring is one the 

initiative’s elements, and has 

seen early success. Through 

the program, fi rst-year students 

are paired with an Aiken Tech 

campus ambassador.

For fi rst-semester student Natalie Mitchum, 

the program has already made a diff erence. 

Before enrolling at college, she heard varied stories 

and experiences from others about what college 

would be like and the challenges it would present.

“They gave me these bad ideas about college. 

So I was scared and overwhelmed and really nervous 

about college,” Mitchum said.

As a new student, she was connected with Jaleea 

Jones, also a student and campus ambassador. 

Knowing she had someone she could talk to and ask 

questions “was a relief,” Mitchum stated.

“It’s like a relief that all these people are here to help 

you,” she said.

For Jones, the opportunity to serve as a mentor aligned 

with her personal eff orts to help others, she said. 

“I’ve always been encouraging of other 

people’s journeys. So, this fell in line with 

some of that,” said Jones, adding 

that her goal is to be available for 

questions or to just talk as a fellow 

college student. “College is a 

diff erent (world), and it’s not as 

bad as some people make it out to 

be. Once you fi nd your rhythm and 

once you fi nd your people, and 

you have the help that you need, 

it becomes easier. So, I’ve enjoyed 

[being a mentor].”

Having a peer mentor and being encouraged 

to meet other students, attend events, and freely ask 

questions has positively impacted Mitchum’s outlook 

on college life.

“I really like it, because I wouldn’t probably be this 

confi dent as I am right now without Jaleea or without 

any of the people here at the college,” she shared.

Orientation + Transition Support

Help new students acclimate to 

college life and learn how to be 

successful students

Academic Readiness

Expand access to tutoring, academic 

coaching, and other support services 

with consistent follow-up to monitor 

progress and engagement

A R M O R  U P  I N I T I A T I V E  P R O V I D E S A R M O R  U P  I N I T I A T I V E  P R O V I D E S 

N E W  S T U D E N T S  W I T H N E W  S T U D E N T S  W I T H 
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C� necti� s + Su� � t

F O U R  K E Y  E L E M E N T S  O F  T H E 

A R M O R  U P  I N I T I AT I V E
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Student engagement initiatives play a signifi cant role in 

building community, fostering a sense of belonging, and 

supporting student retention. 

Crystal Edwards, dean of Student Success and Retention, stated that students 

who are actively engaged are more likely to attend classes, complete assignments, 

and participate in campus activities. Her research consistently shows that 

engagement is strongly linked to higher grades and improved retention.

“Beyond academics, engagement helps students build meaningful connections 

with peers, faculty, and the institution, reducing feelings of isolation. 

Opportunities to get involved in campus life and interact with others foster a 

strong sense of belonging, which supports mental well-being and persistence,” 

Edwards said.

The college off ers a wide range of activities for students to participate in 

weekly, which have seen a signifi cant increase in interest. On average, 

nearly 100 students participate in each activity, said Gregory Wearing, 

student engagement coordinator.

Events such as Welcome Week, held during the fi rst week of classes, KnightFest 

Social Hour, mobile petting zoo, and Waffl  e Wednesday activities have been 

among the most impactful in building community on campus, Wearing added.

Student activities promote a sense of belonging among students on campus by 

providing opportunities to meet, greet, and bond with each other outside of class 

in a social and enjoyable environment, especially since, as a commuter campus, 

they might not otherwise have such opportunities.

“I believe one of the reasons students drop out of college may not always be due 

to academic struggles, but due to the lack of friendships, the sense of belonging, 

and having a community of like-minded students who share similar interests. 

Therefore, it is critical that students participate in campus activities, as well as get 

involved in student organizations on campus. I think these things can ultimately 

contribute to an increase in retention and persistence rate,” Wearing said.

The Knights Corner Food Pantry opened in fall 2024 

and to date, has served more than 960 individuals.

Located conveniently on campus, the pantry provides free, 

nutritious food including non-perishable goods, grab-and-go 

snacks, ready-to-eat meals, and hygiene products. Students 

can visit in a welcoming, judgment-free environment designed 

to foster dignity and care.

For information and how you can support, visit 

www.atc.edu/studentassistance.

ST U D E N TS  D I S C OV E R 

B E L O N G I N G 
+  C O M M U N I T Y 
THROUGH CAMPUS ACTIVIT IES
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Spann is currently enrolled in the Associate in Applied Science: Nursing 

program and is working toward becoming a two-time alumna of Aiken 

Technical College and a three-time college graduate. In 2017, she earned 

her Medical Assisting Certifi cate from Aiken Tech, and in 2022, she earned a 

bachelor’s in healthcare studies from the Medical University of South Carolina.

“I’ve always been kind of a go-getter,” Spann said.

Having always been interested in becoming a nurse, she decided to return 

to Aiken Tech to pursue her RN degree with the encouragement and support 

of her husband. Doing so also sets an example for their children that there are 

diff erent routes to pursuing their goals, Spann said.

“It’s important to me to show them that just because you’re delayed 

doesn’t mean you’re denied. You can still go after what you want. You may 

be on hold for a little while, but you can still go and get it,” she said.

Spann is also focused on helping others along the way.

She serves as a Campus Ambassador, a member of the Student Nurses 

Association, a peer mentor with the Armor Up program, and a class 

representative. In the community, she’s actively involved with Jack and Jill 

of America, Inc.—Aiken County Chapter.

“It’s important to help others through service, and people cling to me as 

though I am a leader. I don’t proclaim to be one, but I’m also not going to let 

people be lost if they’re around me. We can fi gure it out together,” Spann said. 

“I just like to help people.”

Perseverance and service have shaped 

Alexis Spann’s educational journey.

Upon completing the associate degree nursing program, 

Spann plans to work in labor and delivery or women’s health, 

with a long-term goal of teaching the next generation of 

healthcare workers.

“It would be a full circle moment,” Spann said.

Leading by 
Example

Student



P R E PA R I N G  S K I L L E D  D R I V E R S 
F O R  H I G H - D E M A N D  C A R E E R  I N  T R U C K I N G
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94 percent of enrolled 

students have successfully 

completed the program, 

and of those, 98 percent 

passed their CDL exam 

through the Department 

of Motor Vehicles. 

Aiken Technical College’s Commercial Driver’s License 

Class A Training is among the most popular courses off ered 

through the Offi  ce of Continuing Education.

The class is off ered in partnership with Ancora Training. It provides hands-

on instruction, including operating tractor-trailers and handling driver 

responsibilities during pickups and deliveries. 

“Trucking serves as the backbone of local and regional commerce, 

ensuring goods reach businesses, schools, hospitals, and local industries,” 

said Athena Freeman, director of continuing education. 

Students learn vehicle inspections, defensive driving, range maneuvers, 

motor carrier safety regulations, trip planning, cargo handling, size and 

weight laws, general maintenance procedures, hours of service, and 

accident prevention in the four-week course. 

CDL training is positioned to meet urgent industry workforce needs 

by providing short-term off erings with fl exible schedules. This course 

helps students quickly acquire the required knowledge and enter 

the job market faster. More than 275 students have earned their CDL 

license since the start of the program.

“The program positions students for success through demonstrated 

skills and knowledge assessments that represent the strength of the 

curriculum, instructional team, and the hands-on training approach.  

Our commitment to high-quality training and student success makes 

the CDL-A course a vital contributor to both the community and 

industries,” Freeman said. 



D U A L  E N R O L L M E N T 
PAT H WAY S  I N C R E A S E

Dual enrollment at Aiken Technical College has tripled over the past fi ve years, 

refl ecting the college’s growing partnerships with local schools, businesses, industries, 

and the broader Aiken County community. This expansion supports the region’s workforce 

development goals and helps prepare students for academic and career success.

Acc� s  to  O� � tun� i� 
This growth can be attributed to enhanced recruitment 

strategies, increased community awareness, and the availability 

of additional funding sources.

“The dual enrollment program at Aiken Technical College 

accelerates college readiness by providing students with 

college-level coursework that strengthens their academic skills 

and prepares them to transition into full-time college,” said 

Melinda Rodgers, vice president of enrollment management 

and student aff airs. “Dual enrollment allows students to earn 

college credits, potentially shortening the time required to 

complete a degree.”

Through this pathway, students can graduate high school with 

industry-recognized credentials or progress toward associate 

degrees, making them more competitive in today’s workforce. 

Aiken Tech works closely with the Aiken County Public 

School District and local charter schools, private schools, 

and homeschool organizations to increase the number of 

students participating in dual enrollment. To further support 

this collaboration, Aiken Tech established a dual enrollment 

coordinator position in Spring 2023. This dedicated coordinator 

serves as the liaison between the college, its partners, 

students, and parents.

Most dual enrollment students complete general education 

courses that seamlessly transfer to four-year universities. 

Students in the Early College program pursue Associate of Arts 

or Associate of Science degrees, reducing the time and cost 

of earning a bachelor’s degree. Others focus on workforce 

credentials in high-demand fi elds such as cybersecurity, 

welding, and healthcare.

“Families save on tuition and fees when state aid programs 

such as Lottery Tuition Assistance and SC Workforce and 

Industrial Needs Scholarship (SC WINS) help cover costs,” 

Rodgers said.

The SC WINS Scholarship became available to dual enrollment 

students in Fall 2022 who met eligibility criteria, including 

enrollment in an approved workforce program. In January 

2025, SC WINS expanded to provide eligible dual enrollment 

students in all programs up to $5,000 each academic year, 

further increasing access and aff ordability.

“Dual enrollment strengthens partnerships 

between schools, the community, and local 

industry, all while advancing Aiken 

County’s workforce development 

goals,” Rodgers said.
Aiken Technical 

College had more 

than 370 dual 

enrollment students 

as of Fall 2025.

Aiken Technical 
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Metallica Scholars Camp 
Sparks Interest in STEM
Aiken Technical College hosted its inaugural Cyber Power Camp in partnership with Metallica’s foundation, 

All Within My Hands. The week-long summer camp welcomed 19 middle and high school students to campus 

for an engaging, hands-on learning experience focused on computer technology and coding skills.

One participant, Charles Craney, a student at 

St. Mary Help of Christians Catholic School, shared how 

the experience deepened his passion for technology.

“I can write my own games now. I think the best thing 

I learned and the most useful thing is that I’m starting to 

write my own things (code). Just making like a game, 

my own game, without any help, which just kind 

of is the coolest thing,” Craney said.

During the camp, students learned to program and control 

their own robots through coding exercises designed to spark 

curiosity and build confi dence in STEM fi elds.

“The goal of the Cyber Power Camp was to highlight 

opportunities in computer technology and technical fi elds, 

bring students to ATC to connect with our facilities, faculty, 

and staff , and to demonstrate the hands-on nature of 

education and careers in technology,” said Chad Crumbaker, 

vice president of academic aff airs and workforce innovation. 

“Ultimately, we wanted to show, not just tell, the campers 

what education and training in these areas look like.”

The camp was designed for rising eighth through 12th-

graders, off ering exposure to coding, problem-solving, and 

technology-based career pathways. Aiken Tech’s broader goal 

was to inspire interest in STEM and technical programs and 

to promote the many opportunities available in computer and 

engineering-related fi elds.

The Cyber Power Camp is one of several initiatives supported 

by the Metallica Scholars program, which has already 

made a measurable impact at Aiken Tech. Over its fi rst two 

years, the program has supported more than 220 students 

through non-credit CompTIA and computer technology 

courses. Several computer technology graduates were 

honored at commencement as Metallica Scholars, proudly 

wearing commemorative stoles. To date, 88 percent of 

Metallica Scholars have successfully completed their courses, 

underscoring the program’s strong impact on student 

achievement and workforce readiness.

“In Year 3 and beyond, we will continue supporting students 

in non-credit courses while encouraging more computer 

technology degree students to earn CompTIA certifi cations 

in A+, Network+, and Security+,” Crumbaker said. “We’ll also 

leverage our participation in the Metallica Scholars Initiative 

to learn best practices from partner colleges, especially in 

promoting technical careers, developing innovative programs, 

and strengthening student support in technical fi elds.”

S T U D E N T  E X P E R I E N C E
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